
+-1J          i_-,    ;

Republic of the Philippines
Province of South Cotabato

OFFICE OF THE SANGGUNIANG PANLALAWIGAN
Capho[Compoutu[,flG\Hiar\fl-pettlic,Cityofngoraneda[

I;€Rofti*"o.228-3148

EXCERPT   FROM   THE   MINUTES   OF   THE   REGULAR   SESSION   OF   THE   SANGGUNIANG
PANLALAWIGAN OF SOUTH COTABATO, HELD IN ITS SESSION HALL, CITY OF KORONADAL,
ON MONDAY, JUNE 20, 2022

PRESENT:
Hon. Vicente R. de Jesus,
Hon. Jinky P. Avance,
Hen. Ma. Ester Marin-Catorce,
Hon.  Noel J. Escobillo,
Hon. Antonio 8. Fungan.
Hcm.  Henry L. Ladot,
Hon. Glezel D. Mariano-Trabado,
Hon.  EIlen Grace N. Subere-Albios.
Hon. Alyssa Marie L. Fale,

Hon. Rolando D. Malabuyoc,

Hon. Rose Grace J. Achurra,

ABSENT:
Hon.  Hilario G. de Pedro Vl,
Hon, Dardanilo N. Oar,
Hon. Eamon Gabriel V. Matti,
Hon. Edgar G. Sambog,

Vice Governor - Presiding Officer
SP Member
SF' Member
SP Member
SP Member
SP Member
§P Member
SP Member
SP Member-Ex-Officio Member

SK President
SP Member-Ex-Officio Member

LnB President
SP Member-Ex-Officio Member

PCL President

§P Member - on Vacation Leave
SP Member -on Vacation Leave
SP Member - on Vacation Leave
SP Member-Ex-Officio Member

Indigenous Peoples Mandatory
Representative -08, City Of Koronadal

RESOLUTION NO.159
Series of 2022

Sponsor:
Hon. Ellen Grace N. Subere-Albies

Co.sponsors:
Hon. Rose GraceJ. Achuma       H®n. Jinkyp. Avance
Hon. Ma. Eater Marin-Catorce     Hon. Alyssa Marie L Fale

A  RESOLUTION  ENACTING  ORDINANCE  NO.  31,  SERIES  OF  2022,  PROVIDING  THE  202Z
GENDER AND DEVELopmENT CoDE oF THE pRovlNCE oF §ouTH coTABATo

WHEREAS, The Sangguniang Panlalawigan has enacted Ordinance No. 05, Series of 2012,
entitled,  "An Ordinance Providing for the Gender and Development (GAD) Code of the Province of
South Cotabato";

WHEREAS,  Section  28  Of the  General  Provisions  Of Republic Act {R.A.}  No.  10155  or the
General Appropriations Act {GAA} of 2021. directs entities to formulate a Gender and  Development
(GAD)  plan,  designed  to  address  gender  i§§ues  within  their  concerned  sectors  or  mandate  and
implement applicable provisions under R.A. No. 9710 and other related laws:

th



WHEREAS, It .is the palfty Of the PTutneial Go¥emment to uphold the univ€mal and schpfural
recognition Of wtnen ae full and equal perbers in the dgivment and maaeon hoiid.Ing through the
enhaneeanent Of the.ir fu» peifeulfats and the apliftmenit Of rmeir stade towards the inprovement Of the
quelfty of their lives;

WHEREAS, The PTutinedl €osemment also adheres to the pdiny qf the state to edfroinate di
forms Of diaeriminaifen against semen; and the protedion of the family and ife members pariioularty
Women and chidren from vielenee and threats fo their perseftal safety and security;

WHEREAS, ln con§onarce `hwh the tenets of gender sensithffty and gender respcosivenese
towards "1 gender mainsbeaming in it are Of jurisdiction, the Provincial Gouemment likewise commits
to work hand in hand \rith the Lmal Govemrnent LJnits {LGus} ty pcaffirming their commitment fo the
prctechon and promedon Of the dyhts of women and chHdren;

WLIEREAS, 1"s Body belgives that this Cads wi» serve as a conenets manifestaifen ®f the
Prove.nchl Gouemmenfs sfrong adherence to fimerhonored democraife tenet that men and ioumen .rm
a civil §ociefy are equal and win dchifety open a wide arms for women to achrely perficipete in the
develapment prcoess; and

WHEREAS, Sedion 87 Of this Codef sutes that the apprapriatBnes§ Of its previsierts shall be
reviewed once every ffire {§} pears and revised when necessary;

WHEfREFORE, Premises constdeed, upon mation Of the Hofrorabie Ellen Grace N. Subergr
Albios and on unanimous spensorshtry, the Bedy

RESOLVED, ds it is hariEty reseived, to emact the folto«thg ordinance:

oRBiaiIAhi€E Hg. Si
Series Of 2C22

AN   ORDINANCE   PROVIDIN€  THE  2022  CENBER  AflD   DEVELOPMENT  COPE  OF   THE
PROVINCE OF SOuTI+ COTABATO

Be it enacted ty the 13e' SanggLlnieng  Panfafawigan Of South Cchahato .in regular session
aeated, that

€LtAFTER I

€ENEfEL-PROwSIONS

AR"CLE OttE
TtTLE, STATEMERT oF p®LlclEs AVD esNERAL pfifneipLEs

SECTION 1. T)TLE -This ord.mance shat be lenarm as the 2022 Gender and Beselopment
(GAD) Code Of the Prutnce Of South C®tabato, hereimater refethed to as the .Cedd'.

SECTlen 2. STATEMENT OF PoLrelES AND GENERAL PRINCIPLES - The Provinchl
Government Of South Cctahato uphctds the  universal*  3givfural] and constifeifenal recognition  Of
women as full and equal partners Of men in de\relopinent and I)aton building thrngh the enhanceqnect
of their full pofential§ and the uofift Of thch strfuis towards the improvement Of the qualfty Of their lfro.
It also comm-ts to the polie]/ Of the sire Of elinhaHng all forms Of diserimimation against ihroinen*

Towards making gender sensinfty a `may of fife and gender responsiveness the mode of
governance and all other forms Of steal inferrfen§, the mevinchl S®vemment Of S{[zuit[t Cofahafo
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The Provincial Government cha» also erideaver to irfegrate and to mainstream GAD in de
asphatons  and  clods   Of  Civil  Sceiefty Organirfens  {€§Os)  and  other  sfakeholdets  tmard§
Proactbe and productbe pursuit Of vemen empoweiment, gender equalfty, rightsilased sexualfty and
Repeductive Health {RH}.

Futharmore, the Provincial Government shall emsurs that a« component Local Government
un.ts {LGUs} will work in consonance with the tenets Of gender aensithrty}/ and gender responsiveness
tothrards full gender mainstreaming in their aTBa Of juriedidion by reaffirming their commthent to the
protection and promedon Of the foflouwhg tohts Of women and chiidrm, to \fiife

{a}RishttotheprevendenOfattdprotech+onfroma«form§Ofvidenceandcoencionapatnsttheir
person , thetr froedern , their sexunffty and their ind'ndduafty;

{b}RighttofrodyandfuftyperREpateindhriduaftyercellectivetyinthepctiticalprocessesoftheir
communiife§ and nason;

{c} Right to the leans for essurfug their ecenomis welfare and security;
{d}Risht to the necessary whondedge and means for the full exe.cise Of their respective choices

according to their be#efe and preferences;
{e}Rjght to cheese a spouse in accordance `Affl their values and preferences maintain qu#ality

in marriage or its dissolution and ohiain adequate suppck for !caring and caring of their
chiidren;

{fy Ftisht to  an  adequate,  relenrant  and  gender fair  education  throughout their  lhres,  from
chiidho@d to atumood;

{g)Risht to adequife ngivREon and piap¢r hcatth care;
{h}Righi to humane living condiden;
{i} Right  to  nurfure  their  personhood,  individual  and  octlegivety,  fo  secure  aft  image  Of

themselves as whole and vafirable human beines and buiid relaifenchipe based an respect*
rfustandmufuafrtyi;and

av Fnout to equaJfty before the law in pringivie as we» as in pmdice.

The Pfwindal Govsmmeul shall fikcawise €ndcavDr to carry out the spirit and ain to achieve
the aspirations Of the abouerdeelared poifeies try transforming fecal governance towards:

{a}Eneuring the efficieut and eifedive implemenfatien of ate tans and  issuanees promchng
gender eqralfty, nghtsrfuaeed sexualfty, reproduchre haarm and reproductive dyhts;

{b)using the gender lens .in the rgivisit t¥f the vision.  miesionf values, gcats and otiecdes,
strategies, projeds, activities and spesffic roles in the ageney and all Cither institwions in the
Province;

{c}Ensuring  subefanthfe  and  Bust:ained  lnformatiert,  Education  and  Communication  {tE€+
Awhrocaey campaign to reach out all sectors wth special fo€ue on reinforcing farfuly values
tomards efinin&ting all forms Of gender inapualities and videnee in the family arising from
gender rote ster"ng;

{d}Solidftyingandsosfainingco«aborarrmsbehareenandamongthePrwincialGovernmentand
all  other rfufholders to ma]tini=e the efficieney and  effgivenese cf all  undedal€ings
addressing genders issues and concerns;

{e}uphoiding, encouraging and givgthening the inveherneut Of \romen from at sectors in the
concegivializafion]  pfanedng,  prngranming,  implemewhatien,  monifering,  and evaruat-on Of
develapment prngrams, prtyeds and adtivREes;

{C I nsffiiREonafizing capa"ftybutiding programs among women in the lecalfty to elttpe\Arer them
to adivefy partictryatB in the communfty undertaking and decisior+making processes;

{g}Wcking out to fTrake the ourricufa -In a» leuets Gf pubife and prfuafe academie institutions
gender senedive and gender responsive;

{h}Designing and carrying out gender responsive ref.ut and rehabiifefon prngrams in ti]nes Of
disasters and calamities;

{i) Promctng the involverrrent Of men in family planning progrms, hcarm and child cars and
nutrition coricems and engaging them in prtyacts that ".tt enhance the vel«>eing Of the
fanfty:

¢') Making  obligatory the  esfautichmeut and  functionatfty Of edsis  intervention  centers  and
shelters in all LGus for viedms Of cafamides and aifer sesial conflicts especially the sorvi¥ers
Of Vieience AgaEinst Women and Childen orAWC}; andtr
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{k}Establi§hing  the  necessary  mechanisms  §pecificafty  to  enable  indbenous  veman  to
Subetantially contribute to and beneffi from development programs and gain aeeses to now-
haditon soLinces of givdihoed, cinedit finaneing, preduchre srmts and laborcaving prngrams+

SECTION 3. LEGAL MA]IBATE§ - The Provirfel Gouemment Of South Cofabato adheres to
and  binds ilsezf to be instrumenfal in the realization Of the spirit and principles aspired for try the
following manias:

{a) I NTE RRATIChlAL MAhlBATES:
(1 }  The unifed blatiefis Convention on the Elim.Ration 8f A» Ferns Of Discrimination Against

Women {CEBAW} that calls for gender equal.rty in a« fields, affirmathre aedon for vromen
and prdeedon Of vromen from vidence,

{2)  Be{iing Platform for detion Of the Fourm Wbrld Corference on Women that calls for
act.len onl2 areas of concern aiferfug women.

{3}  CI=mrmitiments made in 9lohal meetings Such ae the LJntied Natons Conferences on
Women,  the  ldeEmdional  €orference  on  Papufatfon  and  Devefopmerty  the  Wont
Summit for social Baetopmen{ and the I-labitat €¢nference.

{4}  Susfainabte Development Goats {Sce}.

q]} NATIONAL MAhl DATES:
{1}  Section i4, ATticle fl Of the 198? Constridion which declares that. The State nesogn.mss

the role Of women in naton building and shall en§urs the fundamental eqca]fty before
ths lenhr Of ifiremen and men.#

{2)  RA No. ?192 or the vernen in Beuelepment and Nation Building Act, which promats§
the integration Of tAromen as fu« and eqLial parfuers Of men in development and nation
building.

{3)  R.A. No. 7160 Of the Lcea] €ovemment Cede Of i991 mandating L€uS to promote the
general welfare and provide basic sendces and facilities to consthuents.

{4}  RA.  I\lo, 6955, tnhich outiaw3 the practice Of mathing  Filipino ivemen `Affl foreign
natienals by malharder and prdeds them from being aploited in wher disregard of
human disnfty in thctr pLlrsuit of ecorromic uplifroent.

{5}  RA. No. 8980 of the a'ECCD Aer.  An act promutoating a cemprehenstve peliey and a
national s]dyem for Early Chitdhoed Care and Bevelppment {ECCD}, prayiding funds
therefor and other pufpeeee.

{6}  R.A.  No.  10157  or the  *KindepgarLrm  Edueaton  Aert    An  Act  institutionaliatng  the
Kindfrgaden  EdLmatien  into  the  basic  education  System  and  apprapriating  funds
thargiv.

q)  RA N®. 78W or the Andi5exual Harasernerft Act, which declares sexual harassTrmt
unlawful in the Bmplnymeut, education ®f tra'ming envirorrment aftd provides penafty
therefor.

{8}  RA  No.  8505  er the  Rape Victim  Assistance and  Proteedon  Act which  provides
nceeseary assistance and pngfedion for nape vidims,

{9}  R,A+ No. 89?2 or the See Parmts' Weifere Act, whieh provides comprehensive prngram
Of services for solo parents and thed children.

{10} FtA Nky. 9208 er the AndTrafficking in Persons Act Of 2ce3, chitin eeiB!ce to alinimats
hafficking  in  persons  espedafty  `romen  and  children  establishing  the  necessary
instittitional  mechanisms  far the  protecti¢n  and  support  of trafficked  persons  and
providing pemafties for ife vfofationg.

{11)R*A. Nb. 9262 or Anthvielence against Wee+en and the C"dren Act Of 2804, which
proteds the famfty and its members perticLifarty vemen arid chiidren, from violence and
threats to the personal cafety and security.

{12) R.A. No. 9710 or the RAagna Came Of WtNTrm, which se8ts to ®Iimifrato diserfufnatfro
against women try recognizing, prcteedng, fuffi«.ing and promding the rigri¢S Of vyerT".
These nohts include a« nohts in the Phil.Ippine Gonatifeden and those rights tngnked
under ths intematonal insthiments st.gned and iatiifed fry the P"ippine Gouemment.

{13} R.A. No. 9995 or the AntLpbe€D and Vldeo Voysudsm Act of 2ae9, which defined and
penaliaes the crime Of photo art video veyourfem that destrnys the honor+ disnfty and
integrfty Of a person.
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{14} RA No. 10028 or the Expanded Breasifeeding Promation Act whth prdech i^rorking
`Aromen try prodding safe and haalthfut vedchg cone.rfeens, taking ike acREird their
mateimal functions, and such facilities and apperfunities that wi» enhance their iueffare
and enable them to rcaliae their full prtential in the senife Of the nation.

{15}RA.  No.  ?2H or the Rgiva carfa for Bicabted  Peri5rms,  an  act providing for the
rehabilitation,selfLdevelopmentandset?edianceofch'cabledpelsonandtheirintegraton
into the mainstncam of sceicty arld other purposes.

{18}RA. No. 9344 or the Juvanife Justice and Waifene Act Of 20ee+ an act edeblishing a
coinriprehens;ire Juvenife rfus6ce and Wdifere System, creathg the Juvenife Justbe and
Weifere Council under the department Of Justice, Appropriatng Funds thaeof and tr
athsr purposes.

{17} RJI No. 9994 or the Expanded Senior C'di=en Act Of 2810t an act 9rartting addifemal
beneffis and privileges to senior citizens, further amends RA hlo* 7432* as amended,
othe]rwise known as *An act to ma}froiae the contribution Of senior citiaen§ to natieft
building, graft beneife and special prfuileges and for other purpeses**

{i8} §ectfam 28 of the General Provisions Of R.A. No. 1al55 or the General Appropfatiens
A{;t {€AA} of 2012 direedng enffies to formulate a GAD Plan,  designed to address
gender issues  within  thctr concerned  sector or mandate  and  implerneut apgivicab!e
prrm'sion§ under RA. No. 9718 and other related laes. The said plan cha» be integrated
in the iiegufar activities of the agencies and shall be at feast five percent (5%} Of their
budges.

{19}Exeoutbe Order {E.a.} No.  273 approving and edQpting the  Philippine ENan for the
€ender-F{esponsive Beselopment {PPG D} 1995+2025.

{20} Jen.nt Memorandum Ciroufar 1994-81 dy the National Commission on the Rdie Of Fiftyino
Vlfomen {NCRFW}, now ltnoun as Philippine €ammiesion on Women {PCW}t Natioma[l
Econam.rs  Deuelapment  Authority  {NEE}A}f   and  the  Bepafroent  of  Budget  and
Manngen.teut {DBM} mandeting the imngnation €f GAD in the ngeney plan.

{21 } J®iut MBmorandum Cipoudr 208ael ky the Naifenal Commission on the Role Of FitininQ
Women {NCF=FW} mw known ae Philippine Commission on Women {PCW}* Natomal
Economic and  Deuelapment ALwhority  {NEBA}  and  the  Department Of  Bndgct and
Management {DBM} sREng guidelines for the preparation  Of Annual GAB Pfan and
Budget and Aceomplichment Report to inplement the seedon on prngrams/prtyeds
related to GAD as provided in the GAA.

{22} The Harmonized GAD Guidethes for mpject Derrelepment* lmplementation, hfoniferir!g
and Evaluation set try the NEBA Pew {formedy NCRFW} and tbg Oifeial Bece!oprneut
Assistance {ODA}€AB Network.

{23}RA No. 10354 or the Responsibto Parentheed and Reproducthre Heath Act of 2012
also knerm't  as the Repreductive  I.'feafth  Law whieh guarantees Llnhrersal aecess to
methods on coutracepGon, fermfty confrolf sexpal educaton, and matemal care.

{24}RA. No.11036 or the Meutat Heath Act ae act esfablish**ng a naifefied mental haafth
peftry for the prrpese Of enhancing the delivery if integrated mental heath sendce§,
promedng  and  prdeedng the  rishts  Of persons utidffing  peychiaffic,  neqrolegic and
p§ychoseeial heathh senrfees.

{25} Pew hAemorandum Circular N®. 2011JO1, which mandates that the GAB Fceat Pednt
ftystem {GFPS} chal! be compesed  Of the     Erecirfure committee and a Tdehnicat
Working Gap quG);

{as)Pow-DILGLDBM-NEDA Joint Memorandum C.Ircolar No. 2013-Oi t or the Guidelines on
the  Locafi=ation  of  the  Msona  Carfa  Of  Women*  whieh  prescribes  pelicies  and
procedures on mainsdeaming gender perapErfure in foca( planning, programming and
budg€ting;   local  fegisfation;  prqject  dewiapment,  implemenfation,  moflitoring  and
evaluation pursuant to RA. No. 9?8 Of the R4agma Carfa Of Women;

{27} Joint Memorandum Cimular 201641 try the P"ippine Commission on Wonen grcw},
National  Ecorromie and  DEvelepment Athority {NEBA},  Deperfroent Of Bqu]ge¢ and
Management {DBM} and  Bqurdenl Of the lntehor and  Local Govel'nment {B!LG}
amending the Jhffi 2813¢i: €uifefines on the localizarfeon of the hfagma Carfa en
Women;

th



{28}  R+A+  Nc.  10175  or  €¥beFedme  Prevendefi  Act  Of 2012,  which  atdr3eses  chmes
committed against and through computer Systemsf lt includes penal subefanthre "ters
procedural rules and also "te§ ®n intematonal ceBperation* The original gcal Of this act
\mas to penaliae acts like cybersex, child perragraph¥, identtry theft. eke.

SECTIOH 4. CohlsTRueno" -This Cede §hafl be tiberafty construed with the end in wigw Of
Promoting and ensuring women empcrmErment and gender equaifty.

AfflcLE "t}
BEFIN]TION OF TERMS

SE€TION §. BEFtNITIout OF TERMS - For the pqrpese 8f this ordinancet the fioftowing ferm§
shall mean:

{a}  Child - refers to a person below 18 ¥eers Sf age* or aftysme 18 ysar5 Of age and abeve who
is unatte to fully ta*€e care Of himseELtherseff ®r protect hinselfthersed from abLlse, neglect,
cruefty, exploifafron or discrimination because gf a ptrysjcal or mental disabi#ty or cenditit*n.
{R.A. No. 9FT5 Section 3. definition 8f Terms}

{b}  GAB Plan - is a §ysfematically desisned eel of programs] projects and agivjti€S used as a
mechanism for gender rmainsbeaninE.

{c}  GAB Programsf Projede and Activities - are packages or stand-a*ome interventions
designedtoaddressgapeinthedetitrer¥ofservices.Thasearedetermineda#erathorough
anatysi§ Of the qLrmtitrfure and qualitative responsiveness Of regular prngram§, p?tieds
and act.vitie8. These are desisned to buRE the capacREes to de and to be ®f the peputae€
and  anchored  on  the  shatngie principles  Of welfare of the  individual  8n  the  spirihal,
physisal, enotionat, rr"fa! and social dinensiens; aceees to informaden, facilities and
resources Of aft services; pefsemal aapraisa]] ¥afairig end wifrful practfoe t*f devet®prrmt
perad.ngm§; comprchen§i`re perticipe#pn in pofiticalt seonemic] social and other processes
and procedures; and cefltral of individual, sectora] and in§ffiutional development dirediSfrs.
These are constanfty enhaft€ed to appraphafety respond to the evchring  needs of the
censtitosney,

{d}  GAB Budget - is a financial allocafron set aside fo fund the cempenent prngrams, prtyests
and activifie8 of the GAB Plan.

{e}  €ender - refers to the reles* rfuides and t4alue§ assigned try the oufrore and se€iety to
urom€n and mEn. These Dctesf attitudes aftd values define the behaviors Of women and
men  and  the  nctatienchip between  then.  They are ercated  and  maintained  fry 5seial
institutfrons Such as families, govemmEntf communhies, schaots. churches and the media.
Because Of gender,  eerfain  roles,  traife and charaiferisties  are aes'gned  ct ascribed
distinch/ aLnd sthctly to rmernen or to men+

{8   Gender  Analysis  *  is  a  systematic  way  Of  amaly§ing  and  coflaparing  the  diffSrerftial
perspecthas* roles, nsede and inte!iests Of \romen and men in a project arcs of inst#utin;
the  refafron§ betimeeft irmmen and  men  pedsining to their access to and centred over
resouroes, beneife and desision+making prceesses: the petenifel dife¢enifel  impact Of
prngram ar project irifedyention on vyrmen atnd men, girls and beys; sesiat and culfura!
constraints, threats and opparfunities, and emry prints for reducir}g gender irFequa!ities and
prorneting more equal retatons between women and men.

{g}  €erlder and  Bevedapment {€AB}  -  is  a  deuefopmefit paffidigm  that  recognizes  the
unequal Status and situeton Of women and fnen in *ha sesiety. W8men and men h&¥e
diferent dev€Ioprmant needs and iutRE§ts as a  result Of the  caid  inequalftyf  whsch  is
instituifenali=ed afld peapchiated try ouifera!, social, eeormmic and peliticat norms, systom§
and Struchre8.

A§ a deuelapment approach, GAD se8ts to equatiae the §trfuJes and conditiori Sf and
relation   bchmeen   wamen   and  rneff   try  +mfuencing  the   processes  and  eutprts  ¢f
pefi€]rmalting*    planning,   preyramming,    betigeting,   impiemenfation.   monifering   and
evaluatiSnsethattheyveutddefibedelyaddressthegenderissuesandconcarmsaifecting
the full development Of an iutd'widual.

{h}  GAB lmplementing ife€han!ans - refers to the maehineries* §froctures and mesbanke
being employed to mainstream GAB in focal gcvemance+



{i)    GAD Focal point I is a §pedal body oqgarTraed in the LGLts tasked to catalys and fati!itate
the in§thiGonafization of GAB in leeat govemanee.

C}    Gender Equality - means that waned and men enjey the sanne sfatu§ and cenditioma and
have equal opporfun.rty to gcaifee their pctenfats and to cofttifeute fe seeial,  peifecal,
ecenomis and Guttural dev€*oprneut.

{k}   G®flder lestrss - are problems and ceneem§ that aries from the unapual §fatu§ Of w¢mam
and  men  including  the diiferentfal ¢haraeferisties,  rotas arid expe€fation§ awibuted  dy
society fe wamen and men,

{1)    C®ftder thlnstroaning * is a 5tratng¥ to infuse and insthutfonaliae gender conesi.'n§ whhin
the organization or put pelisy mandates into pradice. Sisnificanfty, gender mainstrcaming
not only puts into feeus gender issues and women'§ interests but also inproves the general
way in whish an erganiffidefl aperates.

{m} Gender Respeneiv®ness -is the proachra §fanee toavards ensuring the prblis and prpuelmG!!
processes and procedures appropriately re§pend to praedcal and stratngis gender fleets.

{n}  €er*der Seneithrfty  - is the inrdepth and  ratieflal considemaifen  ®f gender issues and
concerns  in  primate  and  pfro*ie  undertakings  tocarard  the  prqrts€tion  and  prrmStien  Of
individual r'nghis and privileges.

{o}   RA®ulal Health - includes Our emdiona1, pepehotogical and saeial wctLbeing. !t affects how
we thinkF feel and aEct. It helps defermine how we handle stress, relate to ®thars and ma*g
cfroitas.

{p}   Province  .  refers  to  the  province  consisting  Of  ten  {18}  municipa#ties  and  ene  {i}
cempenen{ cfty.

{q)  Provirt¢jal €evemmeut - refers to the Provincial Gouemment of south Cctahato.
{r}   Reprodtictiye Health - is a state Of cemplctf physEical* tTrmfaf and social ve(Lbeing and

not mered¥ the absence Of disease er infirmfty,  in aft mffifergivrel&ting fo the reprnduc€ive
System and to its fundions and processes+  Repreduchre health therefore imFies that
respensible people are able to have a catisfwing and safe sex life and that they have the
capabilfty to reproduce and the rfeedem te deride if, when, and htfty chEn to do se. Implich
in this fast condRIen are the right Of access fo sefe* eifecthre, aiferdeble, and acceptable
methedsOffamilyplanningOfifeirchoiceOfregulation§Offerfilftywhicharenotagainstthe
few and nut dangerous to hca!th, and the right Of access te appropriate health care setyices
that will enable women to go safety through pregnaney and childbirth and prmride couples
with the best chance af having heath¥ infant.

Therefore, irxplie§ that responsible peaple are able to have satisfying and safe sex
life and that they have the capabi!fty to reproduce and the ifeedom to decide if. when and
how eden to de so.  Implicit +in th.is last condit.ron are the risht aece§§ to safe, eifechve,
aiferdabla and accepfabie methods Of family ptarming Of their choice for rngufations Of
ferfufty whish are Trot agaimet the few End not dangerous to heath, and the ifeht af aecess
to appropriaife heath care services that wifl enable isemen to gr safely thtiqugh pregnaney
and childbirth and prawide ceuple§ whh the best chanes of having haatthy irfent.

{S}   ftoppeduedve Right i§ the inhere!tt diserdion Of al! coupie§ and individuals to decide the
number, spacing and lining of their children and to have the inforfmation and means to de
So and their right to attain the hishest §fandard of sexual and reproductive health.

{t}   Responsible Parenting {RP} - defined as the series Of decisiema couples make to ensLlre
{ha best pessible life fen the family and for the cemmunfty to which the family belongs. RP
is a commitment to ensure the ueltheing of the famfty and enable each merrfuer to fuf¥¥
deve!ap orre's capebil`rfeies and pctentiats.

{u}  Ftight34ased Sexualfty - is the pradi¢e of ome'§ sexLialfty founded on the expre§§ed and
implied legal rights and privileges Of rman and a ±ftroman.

{v}  Sex Tours - are tour packages that include the rfer 8f se"at senrfees fo tourists for a fee.
{w}  Sexual Harassment - fe ¢ommitfed try an emp*ayerf emp*nyee, manager, Superdsor, agent

of the employer, tcacher, in§trLider, profees®r, ccacht trainer, Sr any cthar person who,
havirig aLlthority,  influence 8r moral aecendaney ovsr anther in  a verk er traiutng or
education envirormen{, demandst fiBquests or etherwisa requires any sexual favor fuonr] the
Other,  regardless  of whether the  demand,  rnguest er  requirement  for  submis§fon  is
aceepfed try the ®tie€t Of said act



{x}   Sexualfty  - encompasses the  individualts tofaf  persunalfty.  pertioularty  his/her way  Of
thinking. behaving, loving and relathg to Sth€r indwiduals. It inctrdes the fectings, thougife
and behavior ®f being mate or female.

{y}  Violence Against Women and their €hi]dron a/Alfve} - refers to the any act ar a series
of arfe corirmitted by any person against a roman who i§ his wifet frmer w.ire, ®r a `firoman
w-th whom the person has or had a dating of semal reteutionship, 8r win wham he has a
comnron child, ®r ngain§t bar child whethsr legifeimaife or #iegitirmate, whim or withoLit the
family abede* which result in or is fikely to result in physical+ sexuaFl* paychologicaifemoifenal
harm or soifering,  or esen¢mie abuse  including thfieats 8f sock  acts,  beifery,  aesau#*
coeroien* harassment or arfu'bery dapri`iation Of liberty.

{z}  W®rnen Empow®ment * i§ a 9cal Of and an essential prasss for women*§ achrartcement.
It  is  the  presess  and  condifen  try  twhich  tvemen  are  capacttated  and  moENi=ed  to
understand, identfty and oveiceme gender discrimimaifen and achieve equalfty. Women
become agents Of development and rro{ just benedder-es.

€HARER »

Gae MAlttsTREAMtHG

ARTICLE ONE
BUTiEs AND REsporsslBILrmE§ oF LocEL GavERItutENT LittiTs

sEc"ON €. BUTIEs anB RE§pouslBtrmEs oF LeeAL €ovEHfQ"ERIT uutiT {LCL]§} -
lt shall be the main responsib#fty Of LGus to malnstrcam GAD in their pespedive jurisdictiBns. As such,
they shall:

{a}lnsfall  and  funrfurtaliae  a  Lln# to be  respensibfe for the  mainstreaming  of GAB  in  the
insutution or L€u;

{b} E§fablish and mairfein special bodies and Other supped mechani§ms and fa€i!ities to ensure
the integraden Of GAD in prngrams and pxpiects; and

{c}AIIocafe funds as prov.idea for under existing haws and issuaness refatire to GAD.

SECTIOw  7.  CAB  L"IT  -  There  sha»  be  established  a  GAD  Unit  in  the  Pmavincial,
Municipaycfty and Barangay lcarets and shall be fasked fe:

{a}Ccordinate giferts ¢f all gtatchalder§ towards GAB rmainstrcaming in all sestBrs and tesets
OfgovREnce;

(b}Provide technieal assistanes to the LGU§ and the GAB Feeat Pt*int in all levels fe facififaife
integrutien Sf GAD iri leeal gevemance;

{€}Esfablish and matftfain dafahank ¢n SAD; and
{d}Monitor,  eraluatB and appraise the  LREI  Chief Executive {LCE}  on the eadeflt ®f GAB

maiastreaming eiferfe in all levels Of genrermanae.

AI the prtyvincial level, the GAD Sedion under the Pro¥in¢faf Poprfation Offiee {PPO} §ha]1 serve
as the GAD und until Stich time that an appropriate Strwhre §half have been put in plaes.  The
Provincial Human Resource Management Qffies shaft be fa§ked to dstsrmine the risht staffirig pettem
of the GAD unit. upon recemrnendation Of the Prmfincial €ovgmor, the Sanggunfang Panfafawisan
shall create pee.itions that will aasi§t ir! the -rmplementasco Of this Cede and "n the Speratian of the
GAD tJnit taking into consideration the service requiremREt and financial capeb#fty af the Prutficia{
covemment subject to the miriinum standard prescribed try the CivI.I Service Commission {C§€} as
well a§ the apprepriaife pesiti®n tilles and safary grades presedbed try the BBM.

At the cftyfmunicipal and barangay tevetst the LCE chall estabifeh a GAD unit with adequate
staff to effiecti\rely perform the tasks Of the LJ»it.

SECTlen&.GADFceALPOIRTSY5TEM-ThereshatlbecreatedaGADFmalP®intSydem
intheirProvinciaf,€fty"unieipalandBarangaylevetsand§ha#berespon§ibleforGADmainsdearning

Sir respegive level.



{a) The Provintia"Linictpat GAD Focal Point System

{1}COMPuslTION

Exeeutye CommREes {EXEcen}

Chairperson                    :   LCE
Vfce chairperson           :   Besisnated fry the LCE
Menbera:
• Heads 8f L€u deperfuents and Other offices releuaRt to Gender hhainstreaming;
• Chairs of the REtowing Sanggunjan Committees;

owomenj Chiidren and Family
oAppxpfafrons

• F¥epTeentative/s from the foflewir!g groups
OPNP Women.s Beak
o]ndigenou§ Pcopfe§ {IPs} {where existent}
opersons with Disabilities {PWDs}
owomenfs Organization or recogr!ized MGQ
a prirafe Seder
oA€adene

• President tFf the L'nga ng mga Barangay
{applicabte only for cities and murrictpaREes}

• Sangguniang ffabataan {SK} Federation Presideftt
• President Of the Mayors Lengue {applicable Only for prBvinses}
• President Of the Lisa ng mga Barangay and Sangguniang Kahataan {applicabfe ®nl¥

for prednce}
t\tote: Tifese are the fvin.«num requfroTnente,. ht]!infiever, this sfrouid twt timtt the LGu from
edding Sdditianat mSmbers as may be deemed ntaeassar¥+

TEexNreth woR"MS €Roup

Chair. Elected from among the TW€ members
§screfariat: Opifenal
hrfurfers:

• key staff Of the commifeees represewhed in the EXECOM and the relevant LGLj
deparbents, but nat limited to the folloufiftg;
a planning and Development Office
osceial W€ifere and Development Office
oHuman Res8Llfice and Mamagefneut Crmce
oBugivOffice
oAesunting Chice
oTra"rer.a Offiee
oHea#h -
oAgrfulfure Offies
ooife Of the lcE

• Represertsaifere Qf the falloufing groups:
o prhate Segiv
oJhad-
a civil Sodefty Qng3n{izaifenstpcopleJ8 erg anizatisn
a persgn§ whh Disabilities

'

BARAIteny €Fps

Chair: Punong Barangay
Co€hair: Chair of the Sangguniang Barangay Committee on Wrmenf Children and Fam#¥

Suppert: Barangay §eerefary



Members:
• Barangay Health Worker
• Barangay Human Rights Action Officer {where existent)
• Barangay Nutrition Scholar
• Barangay Treasurer
• Day Care Worker
• Lupong Tagapamayapa member
• Sangguniang Barangay Committee on Appropriations
• SK Chairperson
• Tanod Executive Officer
• Violence Against Women IVAW) Desk Officer
• Representative from Women'§ organization/s existing at the barangay level

(2) FUNCTIONS:

The GFPS shall have the following powers and functions {JMC 2013-01 )
EXECOM COMMITTEE:

a.  Provide policy advice to the LCE to support and strengthen GFPS and the LGUs gender
mainstreaming efforts;

b.  Direct the identification of GAD strategies, PPAs and strategies based on the result of the
gender analysis and gender assessment, taking into account the identified priorities of the
LGU and the gender assessment, and gender issues and concerns faced by the LGU's
constituents and employees;

c.  Ensure the timely submission Of the LGU GAD plan and Budget,  GAD Accomplishment
Report  and  other  GAD  related  reports  to  the  DILG  which  shall  be  consolidated  for
submission to PCW and appropriate oversight agencies;

d.  Ensure the effective and efficient imp!ementation of the GAD  PPAs and other judicious
utilization of the GAD budget:

e.  Build and strengthen the partnership of the  LGU with concerned stakeholders  such  as
women's group of CSOs.  national government agencies,  GAD  experts and  advocates
among others in pursuit Of gender mainstreaming;

f.   Recommend awards and/or incentives to recognize outstanding GAD PPAs or individuals
who have made exemplary contribution to GAD and

9.  Perform such acts as may be required by the LCE.

TECHNICAL WORK GROUP:

a.  Facilitate  the  gender  mainstreaming  efforts  of  the  LGU  through  GAD  Planning  and
Budgeting prcmess;

b.  Formulate the  LGU  GAD  Plan  and  Budget {GPB}  in  response to the gender gaps  and
issues faced by their constituents including their women and men employees;

c.  Assist in the capacity and competency development of and provide technical assistance
to the      officer and units of the LGU.  The ll/VG shall work with the provincial/Municipal
Human  Resource  Management Office  on  the  development and  implementation  of the
capacity development program on GAD for its employees, as necessary;

d.  Coordinate  with   the  various  units/offices   of  the  LGU   and   ensure  their  meaningful
participation   in  the   strategic  and   annual   planning   exercise   on   GAD   including   the
preparation, consolidation and submission of GPBs;

e.  Lead the conduct Of advocacy activities and the development of information,  education
and   communication   (lEC)   materials   to   ensure   critical   support  of  elected   officials,
department head  and  staff and  relevant stakeholders to the  GFPS  and to the gender
mainstreaming;

f.   As§i§t in the Monitoring and Evaluation  Team in monitoring the implementation of GAD
related PPAs and suggests corrective measures to improve their implementation;

9.  Prepare and consolidate LGU GAD ARs and other related reports;+tr



h.  Provide regular updates and recommendations to the LCE or GFPS EXECOM regarding
GFPS  activities  and  the  progress of the  LGU  in  gender  mainstreaming  based  on  the
feedback and     reports of concerned  LGU  offices/units, stakeholders and constituents;
and

i.   Perform such acts as may be directed by the LCE.

SECTION 9. GAD SECRETARIAT-There shall be assigned secretariat to the GAD Focal Point
for every level of governance to be designated by the LCE through an executive order. At the Provincial
level, the GAD Unit under the PPO shall serve as GAD secretariat.

SECTION   10.   DUTIES   AND   FUNCTIONS   OF   THE   GAD   SECRETARIAT  -  The   GAD
Secretariat shall perform the following duties and functions:

{a) Under the direct supervision of the LCE, steers the GAD Focal Point system to action;
(b) Facilitate/consolidates projects and budget proposals of GAD Focal Point System;
(c) Keeps all records and data relative to GFPS operations;
(d) Serve as liason of the GAD Focal Point System to its network partners; and
(e} Facilitates and documents the activities of the GAD Focal Point System.

ARTICLE TWO
GAD IMPLEMENTING MECHANISMS AND SUPPORT FACILITIES

SECTION 11. SuPPORT TO GAD RELATED SPECIAL BODIES -The Provincial Government
shall  provide support and  ensure the functionality of existing  organizations  and  special  bodies  and
those that may be created in the pursuance of GAD thrust and objectives.

SECTION  12.  COMMITTEE  ON  DECORUM  AND  INVESTIGATION  (CODI}  ON  SEXUAL
HARASSMENTS -There shall be established and sustained the provincial and city/municipal levels
Cool on sexual harassment with the following composition and functions:

(a) COMPOSITION:
(1 )   Chairperson, Vice-Chairperson and two (2) Members-to be identified and appointed by

the LCE
(2)   One (1 ) Representative for 2nd level employees or One (1 ) Representative for lst level

employees-to be identified by the Union of Employees (in the case of provincial,  city,
and municipal level)

(b) FUNCTIONS:
{1 )   Receives Complaints of sexual harassment against officers and employees of the LGUs

concerned;
{2)   Investigates   sexual   harassment   complaints   in   accordance   with   the   prescribed

procedures;
{3)   Submits   a   report  of   its  findings   with   the   corresponding   recommendation   to   the

disciplining authority/LCE for decision;
(4)   Leads  the  conduct  of  discussion  about  sexual  harassment  within  the  agency  or

institutions to increase understanding and prevent incidents of sexual harassment;
(5)   Develops and implements pro-active measures or activities to prevent complains such

as counselling and other human resource interventions which shall be done at least once
in every semester;

(6)   Submits semestral report of its accomplishment and status of unresolved complaints to
the CSC: and

(7)   Formulates  other matters  pertaining  to  the functions of the  Committee  not  otherwise
provided for in this Code.

SECTION  13.  GRIEVANCE  MACHINERY  ON  GENDER  DISCRIMINATION  - A  grievance
committee  shall  be  set-up  in  all  government  and  private  institutions  in  the  Province  to  act  on
complaints/cases related to various forms of discrimination against gender or sex in the workplace such
as hiring, job training, promotion, and the like.

th



SECTION 32. ASSIGNMENT AND/OR DESIGNATION TO WOMEN AND CHILDREN'S DESK
{WCD'S) / VIOLENCE AGAINST WOMEN AND THEIR CHILDREN {VAWC) DESKS OFFICERS -A
Person  who shall  be  assigned and/or designated  as WCD IVAWC  Desk officer shall  undergo  GAD
training within Three (3} months upon assumption of office.

SECTioN  33.  GAD  TRAiNiNGS  FOR  MEMBERS  OF  THE  INTEGRATED  BAR  oF  THE
PHILIPPINES {IBP} -The Provincial Government shall strengthen its linkage with IBP to ensure that
GAD Trainings are regulariy conducted among its members.

SECTION 34. OBSERVANCE OF WOMEN'S moNTH/DAY -The Provincial Government shall
observe with appropriate rites and activities the International Women's Day in March 8 of every year
and March as lntemational Women's Month.

SECTION 35.  GAD MAINSTREAMING AMONG NATIONAL AGENCIES  WITH OFFICES lN
THE   PROVINCE  -  The  Provincial  Government     shall  vigorously  work  out  co!!aborative  gender
mainstreaming efforts with offices of national agencies based in the province towards better gender
responsiveness of governance at all levels.

sECTioN   36.   ROLE   OF  THE   LoCAL   DEVELopmENT   CouNclLs   {LDcs}   IN   GAD
MAINSTREAMING -The LDCs shall review all programs and projects of their respective LGUs and
formulate and implement necessary intervention towards ensuring the gender responsiveness of the
Same.

The LCs shall be responsible for ventilating local gender issues to higher levels of governance
towards better gender mainstreaming synergy between national government agencies and LGUs.

SECTION 37. CAPACITY BulLDING  FOR MEMBERS OF GAD  FOCAL POINT SYSTEM -
The  Provincial  Government  shall  ensure  that  the  GFPS  members  shall  undergo  capacity  building
trainings on Gender Analysis and GAD Planning and Budgeting. The budget will be taken from the LGU
GAD Budget and shall form part of the GAD Plan.

SECTION  38.  ADOPTION  OF  PROVINCIAL  WOMEN  AGENDA  AS  THE  PROVINCE'S
STRATEGIC FRAMEWORK AND PLAN ON GENDER MAINSTREAMING -The Provincial Women
Agenda dubbed as EMPOWERED women and men to wit: E-qual participation Of women and men in
all areas of work; M-andatory training for media practitioners to have gender-fair materials; P-resence
of  a  functional  women  organization  to  promote  the  welfare  of women;  a-perational  facilities  and
functional systems for comfortable working conditions of women; W-idened economic opportunities; E-
asy access to health care facilities especially those in the remote areas; Ft-ebuild and revitalized Filipino
culture  on  family  relations;  E-nhanced women's  security  crises  and  D-enounced  Violence  Against
Women  and  their  Children  shall  be  mainstreamed  to  address  longstanding  and  on-going  gender
disparities in the province and to achieve women empowerment through gender equality.

CHAPTER 111
PROGRAMS AND SERVICES

ARTICLE ONE
HEALTH, NUTRITION AND POPULATION MANAGEMENT

SECTION  39.  REPRODUCTIVE  HEALTH  CARE  DELIVERY - The  Provincial  Government
shall adopt the reproductive health care approach at all levels of health care delivery. Such approach
integrates many issues not previously considered central to population, sexuality,  Reproductive Tract
|nfections  (TRls),  gender  power  relations  and  domestic violence  and  shall  not be  limited  to  family
planning and child bearing.

F=elative  thereto,  the  provincial  Government  shall  ensure  the  effectiveness  of the  following
programs/projects:

a.  Prevention and treatment of RTIS including Sexually Transmitted lnfections {STls) , Human

5          ',,.-.I.-_   :-.

lmmunodeficiency  Virus (HIV} and Acquired lmmunodeficiency Syndrome (AIDS);



b.  Establishment of Men and Women ReprBrfuctive heath spesiafty clinic;
c.  Preventon and mamagermeut Of ifeoTtion complication;
d.  Irifens.deaifen of educafron autd counseling on sexpalfty and se"al heath;
e.  Prevention Of bicast and repredtichre tract cancers and other g¥necctogical cendifen i
f.   Prevenifen and treatment of infertilfty are sexual disorders;
a.  Promoifefl of meals reproduegive heath;
h.  Pronrotion Of adoieseeut papiutLlctive heath;
i.   Promotion af matemal and child health;
j.   Enhancement  of the  pefREcat  and  social  environment for a  su§tatnabie  pepulatben  and

reproductive hcarm sensitive pe#ey and de€isi¢n+making at the provincial, €fty/munisipal autd
berangay toveis;

k.  Strengthening  the capatiifes Of L€us and €SOs, women, men, youth erganizafron* mass
media,  producers and pffiditioners for efficient and eifecthre inform¥tian, education and
corrmunication{lEC) -Ad¥eeaey on peprlaton manapemen{ and devdepment, reprotlued`re
health , gender respensivenes§] and envirenmenfal pmateedon and development;

I,   enhancement Of the technical capacities of service providers at all teveis of the sendes
delivery system in€ludjng €S0s afld prhate cerporaifens/establishments in the ppovistcrt Of
fapreduchre he@" servises. ;

in. trBation af REr€nes§ afld enhancement t}f knowledge af women, men and adoieseewhs an
reproduchre  health  issues and  ceriesms aifectiftg  behavioral  change  resumang fo geed
repredtictive bcath pradices: and

n.  Enhancement Of in§titufronal capacity for the bets pri\rate and pubtie sectors in planning,
implementing* managing, monfiwing and evaluating lEC~Advocaey A€tivities for riapnlpducife¢e
haath prngrams at all levels.

SE€Tfchl 40. §eelAutzED REPRODLJCTIVE HEALTH  SEf¥VICES - rapredudive health
services Shall be provided try concerned §nsrfuifens to all at ass times. Publitrpri¥ate partnership shaft
be en"raged towards the rcaliza#on Of this goal*

sE€Tlan 41, §ExuALfTy AND REPR8BLjcTtvE iiEALTH  I»FOFENA"OM - ACRES to
information on responsible §e"alfty and reproductive hcaife sha» be provided to all seamen and fTtsn
including adoleseents under proper guidartcef while ensuring their nghi and prwifeges.

SE€TIott 42. CENDERBA§EB COwPREHEN§fvI HEALTH CARE SERVICE - No person
shall be denied Of health care sendce on the account Of gender, nee, sex* ereed, civil and social sfafu§]
educaifen, relision and ethnicfty.

sEenout 43* GEavBm sEMsiTrvE anB FRE§poN§IVE HEALTH SERv]cEs - A§i hai{b
facilities and practitioners sha» preside gender sensitive and gender gespeasi¥e service in the delivery
of reproduch.ve neath care*

SECTION 44. IRTE€RATED MEftTAL tlEAL" PROGRAM - The Provin€iai G®vemrrfflt
cha[l collaborate with a# concerned offbestagencies to ensure the formLifation 8f an iulngrated mental
health program in the prgrvinee, An exeoul've order for the creation af a Technical Wbrking Group
{TWG} for the Mental H€alth Pflngram sha» be made arid apprrd.

SE€T10« 4§. MENTAL HEALTH AWARENESS SERVI¢ES - The Provincial €acemrneut
through the Provincial Papulaifen Office Shall promote mental health awareness through integration Of
mental heath tapirs in pqufation prngram seminars and acthffies.

sECTioN act sL]ppORT To "mA6uLAN¢ AT AutAtt, pA€sAsenAfl¢ Ayos" {mAp#}
sEMI«ARS - The PFovin€.ffil €ovBmment shall promt}te heathy parent-edoteaeent relatfoushie by
enjoining MLCus/BLGus and perfners to Suppch the conduct Of M@gufang at Anak, Pngcasarmang
Ayes {MAPA} srminar§ for their €onsfflueflts.

SE€T]Ow 4f. «E#'S IAVOLveMEftT 0» REPFtoBLJ€TIVE HEALTH - RepredL]ctive Heath
prngrams  and prqieds sha« eneourage the parfieipeifen  Of nan, recognizing  their crucial rcts in the
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maintenance of women's and children's health and well-being. Public and private health care providers
Shall ensure strict adherence to this policy.

SECTION 48. WOMEN'S CONTROL OVER THEIR BODIES -Women's decision to prevent
and  control pregnancy shall  be given the appropriate support and guidance by all public and private
health professionals at very minimal cost.

SECTION 49. OBSERVANCE OF REPRODUCTIVE HEALTH WEEK -All LGUs shall observe
the third week Of March of every year as Reproductive Health Week.

SECTION  50.  OBSERVANCE  OF  INTERNATIONAL  DAY  OF  ACTION  FOR  WOMEN'S
HEALTH -The 28th day of May Of every year shall be observed a§ the International Day of Action for
Women's Health,

SECTION 51. BUDGET FOR WOMEN'S HEALTH -At least five percent (5%} of LGU's GAD
Budget shall be allocated for women's health services.

SECTION 52. ESTABLISHMENT OF BIRTHING FACILITIES -All C/MLGUs are encouraged
to establish Maternal Care Package {MCP) PhilHealth accredit birthing facilities.

SECTION 53. PROPER NUTRITION FOR ALL -The Provincial Government shall ensure the
optimum nutritional status of children, women and men in the family by mainstreaming a package of
nutrition services.

SECTION   54.   PREGNANT  AND   LACTATING  WOMEN   NUTRITIONAL   RIGHTS  -  The
Provincial Government shall ensure good nutrition to pregnant and lactating women through adoption
and  implementation of appropriate programs and Services to improve access of women to sufficient
education, support Services and livelihood opportunities.

sECTloN   55.   ROLEs   oF   LocAL   GovERNmENT   uNITs    iN   FAMILy   PLANNING
PROGRAMS  - The  P/C"/BLGUs  shall  ensure  that  poor  families  receive  preferential  access  to
services,  commodities  and  programs  for  family  planning.  The  role  of  population  workers  at  the
city/municipal  and  barangay  levels  in  the  family  planning  effort  shall  be  strengthened.  LGUs  are
mandated to set aside funds to ensure contraceptive self-reliance in their respective area of jurisdiction.

SECTION 56. TOBACCO CONTROL AND SMOKING CESSATION SERVICES -There shall
be established a unit in all government hospitals to provide smoking cessation services.

SECTION 57. MANDATORY BREASTFEEDING STATIONS/CORNERS -All government and
private service institutions are mandated to designate conducive breastfeeding stations/comers in all
their buildings and areas of operations.

SECTION  58.  PRE-MARRIAGE  COUN§ELLING  PROGRAM  - The  Provincial  Government
shall  ensure the  gender responsiveness of the  PMC  program through  the  integration  of GAD  and
VAWC in the PMC modules. Gender sensitivity and gender responsiveness shall be emphasized during
PMC  sessions  which  shall  last  for  sixteen  {16)  hours.  All  PMC  collnselors  shall  undergo  Gender
Sensitivity Training {GST}.

SECTION 59. PROMOTION FOR RESPONSIBLE PARENTING -The Provincial Government
shall promote responsible parenting as a way of life. It shall adopt and pursue programs and projects
that would persuade stakeholders to participate towards its realization such as Responsible Parenting
Classes, Parenting Education on Adolescent Health and Development, Search for Model Families and
other related activities.

The city/municipal and barangay LGU shall institutionalize the search for model families. They
are likewise enjoined to set aside funds to ensure the regular annual conduct of the activity,
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ARTICLE THREE
VIOLENCE AGAINST WOMEN AND THEIR CHILDREN {VAWC}

SECTION 60. EFFECTIVE IMPLEMENTATION OF RA No. 9262 -The Provincial Government
shall ensure the effective implementation of F2A No. 9262 otherwise known as the Anti-Violence against
Women and their Children Act of 2004 at the provincial, city/municipal and barangay levels through the
strengthening of structures and mechanisms.

SECTION  61.  iNFORmATioN  AND  EDLJCATION  cAMPAiGN  ON  LAws  AND  pOLlciEs
ADDRESING WOMEN AND CHILDREN IS§uES AND CONCERNS -The Provincial Government in
Coordination with concerned national and local agencies and offices a§ well as private institutions and
CSOs shall intensify its information campaign on  R.A.  No.  7810,  R.A.  No.  9262,  R.A.  No.  9208,  R.A.
No. 7877] R.A. No. 8353] Ft.A. No. 8972, R,A. No. 7610 and other relevant laws and policies concerning
women and children.

SECTION 62. iNSTALLATloN oF compuTER-BASED INFORMATION AND MONiTORiNG
SYSTEM ON VAWC CASES -The C/M/BLGUs and other agencies concerned on the implementation
of RA 9262 shall develop and install a computer-based information system on VAWC cases for policy
formulation ,program planning and administration pilrposes. BLGUs which are not capable of installing
the aforesaid system are hereby encouraged to establish the same though not necessarily a computer-
based information system.

ARTICLE FOUR
LABOR AND EMPLOYMENT

SECTION  63.   MECHANISM  TO  ENSURE  COMPLIANCE  WITH   LABOR   LAWS  -  The
Provincial Government shall provide support mechanism to ensure compliance with labor Laws through
the conduct of lEC-Advocacy activities.

SECTION 64. INCENTIVES FOR GENDER FRIENDLY WORKPLACES/ESTABLISHMENTS
-The Provincial Government shall formulate and adopt reward and/or incentive schemes to recognize
gender responsive and/or gender friendly workplaces/establishments.

SECTioN 65. EMPLoymENT oppoRTUNITiEs FOR DIFFERENTLy-ABLED pERsoNs -
The Provincial Governmentt in partnership with concerned national government agencies, CSOs and
other entities shall develop employment opportunities for differentlyhabled women and men recognizing
their differentiated conditions and potentials as human being.

SECTION 66. SUPPORT   FOR OVERSEAS FILIPINO WORKERS {OFWS) -The Provincial,
C/MLGUs in coordination with concerned agencies shall provide Support and assistance to distressed
and returning OFWs and provide OFW Desks in these offices.

SECTION  67.  GAD  PROGRAMS  AND  PROJECTS  FOR  INDIGENOUS  WOMEN  -  The
Provincial  Government  Shall  design  programs  and  projects  that  would  address  the  welfare  and
participation needs of the indigenous women. In conjunction, it shall vigorously stimulate the dynamic
participation  of  indigenous  women   in  all  cultural,   economict   political  and  social  processes  and
undertakings.

SECTION 68. CHILD-MINDING CENTERS - The Provincial Government shall encourage all
public and private institutions in the Province to put up child-minding centers in their respective areas
of operation ,

ARTICLE FIVE
EDUCATION, MEDIA, ARTS AND CULTURE

SECTION  69.  GENDER  RESPONSIVE  COUNSELING  AND  CAREER  PROGRAMS  - The
Provincial Government in  coordination with concerned  agencies shall  encourage public and  private
academic  institutions  in  the  Province  to  incorporate  gender  responsive  counseling  in  their  career
education programs,
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SECTION  89.  SUPPLETORY  CLAUSE - On  matter not provided  for  in  this  Code,  existing
applicable  laws  and  their  corresponding  implementing  rules  and  regulation,  executive  orders  and
relevant issuances shall form part of this Codes.

SECTION 90. REPEALING CLAUSE -All local laws, ordinances, orders, rules and regulations,
other issuances, or parts therefor inconsistent with the provisions of this Code are hereby repealed or
modified accordingly.

SECTION   91.   EFFECTIVITY  CLAUSE   -This   Code   shall   take   effect   immediately   upon
Compliance  of  the  mandatory  publication  posting   requirement  prescribed   under  R.A.   No.   7160,
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ri` Hi^EREB+ `CEirlF,+ the passage of this ordinance.

Vice Governor
Presiding Officer


